





Minority Recruitment Focus of Videoconference Linking 175 Colleges

To recruit and retain minority faculty and adminis-
trators, universities and colleges must make a multi-
leveled effort to set goals, gain strong support for
those goals across the campus community, and have
top administrators “model” those goals.

This was the message of a videoconference entitled
“Creative Ways of Finding and Keeping Faculty and
Administrators of Color,” presented by the journal
Black Issues in Higher Education, sponsored by the
Chancellor’s Office and coordinated by UMass
Boston’s Office of Affirmative Action and
Multicultural Relations.

The videoconference linked 175 institutions of
higher education around the country to moderator
Julian Bond, host of the syndicated news show
“America’s Black Forum,” member of the Georgia
General Assembly for 29 years and active participant
in the civil rights movement, and a panel which
included Evelyn Hu-Dehart, Professor of History
and Director of the Center for Studies of Ethnicity
and Race in America, University of Colorado at
Boulder; Brenda Richardson Malone, Vice Chancel-
lor, Faculty and Staff Relations, City University of
New York; Judith M. Gappa, Vice President for

Human Relations, Purdue University;

Omero Suarez, Vice Chancellor, Academic Affairs,
Planning and Research, City Colleges of Chicago;
Donald J. Stedman, Professor and Dean, School of
Education, the University of North Carolina at
Chapel Hill; and Trevor L. Chandler, Executive
Director of Academics, Affirmative Action and
Diversity, University of California, Davis. The
panelists discussed strategies for attracting minority
candidates to college campuses and answered ques-
tions from participants.

Although progress in recruiting faculty and adminis-
trators of color nationwide was cited, employment
figures are relatively low. For example, statistics
gathered by Black Issues in Higher Education show a
six percent increase in the number of African Ameri-
can faculty members on U.S. campuses between
1981 and 1991; however, African Americans still
represent less than five percent of full-time univer-
sity and college faculty nationwide.

A discussion of how to increase the pool of candi-
dates elicited suggestions such as hiring individuals
who are in a position to finish their Ph.D.’s quickly
rather than requiring them to have their Ph.D. as a
job prerequisite; redefining scholarship to include
areas of expertise such as community service in order

to enlarge candidate pools; and creating university
programs which aim to identify and develop promis-
ing scholars at the high school and undergraduate
levels.

Panelist Donald J. Stedman noted that strategies for
attracting and keeping minority faculty and admin-
istrators will be determined by the institution’s
mission and goals and their commitment to creating
a diverse community. “I think that our ability to
attract people of color improves when we can define
our own goals clearly,” he stated, noting that the
goals of a research university and a community
college are quite different.

“Despite the abolition of affirmative action by the
California Board of Regents this summer, institu-
tions of higher education by and large continue to
embrace affirmative action,” said Charles Diggs,
Interim Director of Affirmative Action at UMass
Boston. “I thought it was important to note that it
is possible to have diversity in the university while
still not having it within the colleges. Often,
minorities are concentrated in certain areas or
disciplines. There can be areas which are not
diverse. There is still work to be done.”

Network for Women in Politics and Public Policy Has First Fall Event

“Beyond Beijing: A Look Back, A Look Forward,” a
conference held on October 10th sponsored by the
Network for Women in Politics and Government,
assessed the impact of the “United Nations Fourth
World Conference on Women” in Beijing last
summer. The Network’s event was held on the
UMass Boston campus through the support of the
Center for Women in Politics and Public Policy of
the John W. McCormack Institute.

The conference was the first major event of the 95-
96 season sponsored by the Network, an organiza-
tion of public policy analysts, legislators, scholars,
journalists, faculty, advocates, and students of
politics and government from the Boston area
concerned with women'’s participation in politics.

It opened with remarks from Elizabeth Sherman,
Director of the Center, Jillian Dickert, President of
the Network for Women in Politics and Govern-
ment, and Janine Getek, Director of the Network.
“The motivating force behind this conference was to
promote the exchange of information from women
to women,” explained Getek. “Those women who
attended the conference in Beijing had a responsibil-
ity to share what they observed with those of us
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who were unable to travel to China. Through our
event that responsibility was fulfilled.”

Professor Molly Mead of the Urban and Environ-
mental Policy Department at Tufts University said
that at the 300 workshops held during the Beijing
conference, men and women were brought together
to discuss issues of economics, education, environ-
mental concerns, health, and violence.

“One panel that I was able to attend discussed the
fact that in many agricultural countries only one
crop is grown, and it is solely to export,” said Mead.
“This approach to agriculture is bad for the soil. It
is also detrimental to the local people. Countries
that grow food for export often fail to grow enough
food for the people who live in that country.”

Mead described a quilt that women from Botswana
had sewn and brought to the Beijing conference.
“Each panel of the quilt memorialized a woman or
girl who had died before her time,” she explained.
“Some of the most striking panels were of young
girls who had been killed at age two, or age eleven,
or age eight, by a man in the country.” The women

who had made the quilt held a vigil and displayed
the quilt for hours while participants of the Beijing
conference viewed it.

Other members of the panel who discussed their
experiences at the Beijing conference were Diane
Balser, former Director of the Women'’s Statewide
Legislative Network; Meizhu Lui, Coordinator of the
Boston Health Access Project; Mary Yeaton, Director
of Health Care for All Hotline, and Loretta
McLaughlin, a former Boston Globe editor.

“We are thinking of working with the Massachusetts
Caucus of Womens Legislators in order to hold
another forum at the State House,” said Sherman.
“This meeting would serve as a retrospecive of the
Beijing conference and would be attended by
lawmakers and other government officials.”

Nancy Carapezza, President of the League of

Women Voters af Massachuselts, bas been named the
Network's Woman of the Year. Carapezza will be
Emmd at an awards dinner on December 6th from
6:00 pm until 9:00 pm at the University Club in

the Healey Library. For further information please
contact Janine Getek at 287-5562.




